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Privacy Policy: Comeet 

— 

Privacy Notice for Job Candidates 

CYMOTIVE Technologies Ltd. and its affiliates (“Company”, “we”, “us”, “our”) values the 

privacy of each individual and are committed to protecting the personal information of our 

employees, candidates, suppliers, customers, and visitors. 

This privacy notice (the “Notice”) describes the ways that we collect and use your 

personal data as a candidate (“you” or “candidate”). 

We work with a data processor, Comeet, as a recruiting and applicant tracking platform 

(“Platform”) in order to handle your personal data as a candidate. 

This Notice also describes the rights and options available to you with respect to your 

personal data. 

For any matter regarding your data or privacy, you are more than welcome to contact us 

at Privacy@CYMOTIVE.com.  

1 PERSONAL DATA PROCESSED 
We receive personal data about you as a candidate for positions at the Company, such as: 

contact information, address, Curriculum Vitae (resumé) information (including 

information such as skills, work experience, education), notes submitted with the 

application, URL of your LinkedIn and other online profiles, the position for which you 

have been or are being considered, the source who submitted your candidacy (e.g., 

recruiting agency, referral), email correspondences between you, the Company and 

between the Company and other sources (such as recruiting agencies and referrals) about 

your candidacy, information from references, events in the lifecycle of your candidacy, 

your responses to questionnaires sent to you by us, information about your candidacy and 

employment options (such as availability to be hired and salary expectations), evaluations 

of your candidacy, internal discussions within the Company about your candidacy and 

materials you submitted in relation to your candidacy. If you submit your candidacy by 

email, or online, then you are the main source of personal data. Your personal data can 

also originate from other sources, such as LinkedIn profile, recruitment agencies, 

headhunters and referrals.  

2 HOW YOUR PERSONAL DATA IS USED & LEGAL BASIS 
We will use your personal data to: 

1. Evaluate and consider you as a candidate for positions, in accordance with 

our processes and policies for evaluating employment candidates. 

2. Contact you for your candidacy status and interviews. 
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3. Schedule meetings and interviews. 

For the European Economic Area, the requirements of the GDPR apply. According to the 

GDPR (German: “DSGVO”), the legal basis for handling the application process 

is the initiation of steps at your request prior to entering into a contractual relationship, 

according to Article 6.1.(b) to the GDPR. 

For other candidates to whom the GDPR does not apply (such as Israeli candidates), 

please note that by reading this Notice or submitting your candidacy (whichever occurs 

first), you grant us informed consent to process your personal data for the purposes 

mentioned above and share it subject to the terms mentioned below. This consent is 

strictly voluntary, and you do not have a legal obligation to provide it.    

3 WHO WILL PROCESS YOUR DATA 
1. We may share your personal data with our service providers and vendors who 

assist us to collect, process and store your personal data, including, Comeet 

(who provide us with the Platform) in the context of your candidacy. These 

companies are authorized to use your personal data as necessary to provide 

these services or as otherwise authorized by us. Comeet’s privacy policy is 

available here. 

2. Personal data may be shared with, or transferred to, our affiliated corporate 

group entities, including CYMOTIVE Technologies GmbH. 

3. We may share your general recruitment status with third parties who 

submitted your candidacy to us. 

4. If your details are submitted to the Company by a third party (such as an 

employee of the Company or a recruiting agency), the Company can give the 

third-party access to your name, photo and some of the general recruitment 

status. 

5. If you apply to a job opening using a unique referral link that was provided to 

you by an employee of the Company to which you are applying, the Company 

may share some of your general recruitment status with the person that 

provided you the referral link (including identifying you by name), 

provided, however, that we will not share any details of 

your actual assessment or evaluation as a candidate by the 

Company. 

6. The purpose of sharing the above information is to operate incentive 

programs (i.e. employee referral bonus programs) of the Company and to 

provide feedback to third parties who submit candidates to the Company 

regarding their submission. 
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7. If we are required to disclose your information by a judicial, governmental 

and/or regulatory authority to comply with applicable laws, regulations and 

rules, and requests of law enforcement, regulatory and other governmental 

agencies or if required to do so by court order.  

8. In the event that we are acquired by, or merged with, a third party entity, or 

in the event of bankruptcy or a comparable event, we reserve the right to 

transfer, disclose or assign your personal data in connection with the 

foregoing events, including, in connection with, or during negotiations of, any 

merger, sale of company assets, consolidation or restructuring, financing, or 

acquisition of all or a portion of our business by or to another company. 

4 SECURITY AND DATA RETENTION 
1. Retention. We will retain your personal data for as long as we need it to 

assess you as a candidate. 

2. For candidates to whom the GDPR applies, If, for any reason, the 

employment is not established, by default we will anonymize your data in up 

to six months, unless you will give us your consent, and in that case the data 

will be stored for up to 12 months. Once a year, every candidate in the 

system to whom the GDPR applies receives an e-mail asking permission to 

keep their data for an additional period of time. If such candidate does not 

answer – by default, the data will be anonymized. For the avoidance of doubt, 

the provisions of this Section 4.2.  shall not apply on Israeli candidates or 

such other candidates to whom the GDPR does not apply. 

3. Security. We implement industry standard measures to reduce the risks of 

damage, loss, unauthorized access, or use, of your personal data. However, 

these measures do not provide absolute information security.  

5 INTERNATIONAL DATA TRANSFERS 
We host your personal data in connection with our use of the Platform in the European 

Economic Area, or in the State of Israel – a country that provide an adequate level of data 

protection.  

See here the Platform’s vendors. For more information, please contact us. 

6 YOUR RIGHTS 
As mentioned, we value the privacy of each individual and are committed to protecting 

personal information. Therefore, you may be granted some or all of the following rights, if 

and to the extent they are available to you under applicable law in your jurisdiction: 

1. To update, correct and/or to request the deletion of your personal data;  

https://help.comeet.co/en/articles/3132004-comeet-sub-processors
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2. To request the restriction of processing concerning your personal data or to 

object the processing of your personal data;  

3. To request to obtain a copy of your personal data in a structured, commonly 

used and machine-readable format;  

4. The right to withdraw consent at any time; 

5. To lodge a complaint with a supervisory authority.  

If you wish to exercise any of these rights, to the extent applicable, please contact us 

at Privacy@CYMOTIVE.com. Please note that exercise of some of those rights may have 

some consequences in your application as a candidate. 

In the context of the Platform, we do not use any automated decision-making related to 

your personal data. 

7 MINORS 
We do not intend to collect personal data of children. If you have reason to suspect that 

children’s data is collected, you are kindly requested to immediately report it to us. 

8 CHANGES TO THIS PRIVACY NOTICE 
From time to time, we may change or update this Notice. If we do so, we will make 

efforts to notify you of such changes by any means.  

9 CONTACT US 
You may send requests, responses, questions and complaints by contacting us: 

Our Germany branch: 

Major-Hirst-Str. 5, 38442 Wolfsburg 

+49.5361.654.2946 | office@CYMOTIVE.de | Mr. Cristian Ion 

We have appointed a data protection officer for the German branch: 

www.mein–datenschutzbeauftragter.de 

Mr. Philipp Herold 

Harbour road 1a, 23568 Lübeck 

Our Israeli branch:  

94 Yigal Alon St. Tower 1, Tel Aviv, Israel, 6789155 

+972.79.572.9960 | privacy@CYMOTIVE.com | Mr. Amir Sharon 

We have appointed a data protection officer for the Israeli branch: Mr. Amir Sharon 

– amir.sharon@CYMOTIVE.com 
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